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Why Comply with 409A?
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What is Subject to Section 409A?
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What Does Section 409A Require?
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When Deferral Election Must Be Made
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When Payment Elections Can Be Changed
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The Final Regulations
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Stock Rights



Page: 11

The Final Rules Under Section 409A GDC webcast[1]

Service Recipient Stock
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Service Recipient Stock (cont’d)
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Determining FMV – Public Companies
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Determining FMV – Private Companies
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Modifications of Stock Rights
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Extensions of Stock Rights
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Stock Rights – Corporate Transactions
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Restricted Stock/RSUs
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Special Rule for RSUs
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Severance/Separation Pay
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Good Reason
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Good Reason Safe Harbor
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Good Reason (cont’d)
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Severance Overview – “Compliant” Good Reason Provisions
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Reimbursements and Fringe Benefits
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Reimbursements and Fringe Benefits (cont’d)
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Separation from Service
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Specified Employees
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Specified Employees (cont’d)
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Specified Employees (cont’d)
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Specified Employees (cont’d)
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Plan Aggregation Rules
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What To Do in 2007
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What Must a Plan Include?
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What about 2005-2007 operations?
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What Can We Expect From Future Guidance?
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Contact Information
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CLE Information
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